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○ Think beyond content but rather about all aspects students bring to a course

Some inclusive teaching ideas from CU community:

● Pre-lecture, no-stakes polls to assess student understanding of new concepts

● Noting binary language in texts

● Provide assignment choices (projects that can be completed in different ways, choice in

submission modalities)

● Encourage students to write and speak in their own voice

● Give students opportunity to retake exams

● Pair and share or small groups that consult and then share out

● Co-creating learning objectives, ground rules

● Mid-semester feedback

● Seek feedback from students during homework help sessions

What do inclusive instructors do?

● Use principles of inclusive course design

○ Design the course with every student in mind

○ Review and revise syllabus with perspective diversity of mind

■ Are there voices that can be added or �㲒焠at

andssess
ed

ase
d
ase
te on

P ls

Yf bj

ks
v
te ty

of midd
d

O

a

i
plrevise

inġ　 lUwrar

in

�g

�j �P �I

o sn

olisero
Ŷ

or
the

l it̀ usivecs

thhʃ�
stude̥ bout

of

�h �I

�Ÿ

�I�I�Z �X �W �I �j �s

�Z �i �P

�j �I

ż Resi
t ise

ectivab㜀
orbhoice

sha
N

mluhʈ

�

Re
ti‑ agei

opportunity to ret
pudp

lek n
s
co

d ise
th s pective

t
mldngO

ei
Ɣ

i d oat
t

�I �Q

�] �g

�Y �P�E �[ �[

�
otuschd iser d o

actijotientsdƔ
euc&陁郱�sƔ tt�G �Iy
l i(p d(pectc

Ɣ

P MteƔ
l lee
min_ᄀ i(p d(pectci reinġ　 l
cons lt

a

feedbasbou
mluonme

n
objehet

e eTғ䌐igi(p ge
s
co

isehoicea䐀 t e e�eoectchʇ le�噦℀ha

ag
N

iigi(p r

ࠀ isehoicea䐀 sot
add leõ oi

ro�㲒焠Ɣugcnne
mr

iseupsl
studeŵMid-semster
Ɣ dw Mt psl
st ns᠀
ഀ
M

incn
e
ഀ
ds e

̑ idd
d

O
d� i

d
ad(

o

Ɣ
sylla s
ᅕ䑗ࠤ o

rfe gcs
v
iylla

f
s
De

udfecĀ

lƔm
o lM

i a
Ɣ

ret
pudp tud

as
edƔued l

dve
n�veons lcn

ii
ad(Āഀ

Ɣd yo hoh
inġ　 lUwd

rspet
c瀀

ssecveh
c瀀
se
sw
njehte䀐i

s
setci
eve

oei
add

�

ise

hoior V㘀 dഀ
p(t ps
ᑃ鈴ㅦ晧
a
aie

dmh�㲒瀀hsemstwcnnc
d

B dഀ
emgc

M
or el t

Ԁ
the

o sn�㲒瀀R愀
s
oo

hcnn

oo
isetci uc&陁郱�sƔ Ɣ

https://tilthighered.com/


○ Active learning and lecture mix

○ Use paired discussions

○ Use short assignments for practice (not graded)

● Engage inclusively with students. Examples:

○ Use pre semester surveys, ask about goals

○ Do activities throughout semester to find out more about students (i.e. to figure out

career interests, how their experiences inform their interests)

● Acquire feedback from their learners. Examples:

○ Have availability after class and during office hours with invitation that students can

provide feedback about learning environment and share issues of access and

accommodation

○ Seek mid-quarter feedback

Observing and Visualizing Inclusive Teaching

Protocol for Advancing Inclusive Teaching Efforts (PAITE) Classroom Observation Feedback

● Prior knowledge assessment

● Diverse examples

○ Diversity in people, situations, perspectives, ideas

● Diverse visuals or media

○ Videos, articles, simulations, images, etc.

● Relationship building

○ Provide time for student-student and instructor-student informal conversation for

relationship building

● Community standards

○ Hold community accountable to inclusive learning environment

● Equitable participation

○ Majority of students engaging

● Active learning

○ Strategies that engage student with material and think about what they're doing

Inclusive Teaching Visualization Project

● Go to Inclusiveteachingvisualization.com
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Examples: In some universities, doing homework in groups is cheating whereas this is encouraged at

others. Interrupting the lecture to ask questions is unacceptable in certain institutions. Responsibilities

of TAs and LAs and how they interact with students differs between classes and schools.

How to make things less hidden:

Make things overly explicit. Examples:

● How do you want students to approach you?

● Do you want students to collaborate with others?

● Explain things in more than one way (draw diagram, �hkm
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Variability

The way that each of us learns is unique as a fingerprint. The "average learner" is a myth.
Design for variability means taking into account different brains and backgrounds.

UDL Guidelines

We encourage instructors to read through UDL guidelines from CAST which emphasize multiple
means of engagement, representation, and action & expression.

Tips for first day

● General
○ Instructors are encouraged to read the first-day tips shared by CU’s Center for

Teaching and Learning (CTL).
● Names

○ Direct students to use NameCoach. You can state that this helps instructors learn
how to pronounce or avoid mispronouncing a student’s name.

○ You can also share with students how to update their preferred name.
● Pronouns

○ Instead of directly encouraging students to update their pronoun usage, you can
remind students why pronouns matter. Encouraging people to update their
pronouns can feel pressuring as some may not be ready to share.

○ Instructors can model what they’d like to encourage from students. For example,
you could introduce your pronouns in your email signature and on the course
syllabus. During your introduction to the class, you could state pronouns, why
you’ve stated this, and mention this helps minimize assumptions about anyone’s
gender in the class. You could then show students how they can participate,
mentioning: “If you would like to share your pronouns, here’s how…” Examples
include sharing information about how students can update their pronouns
through Canvas b᐀ uvno o ugh
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General tips:

● It's helpful to give students opportunities to provide qualitative feedback. Many students
only have opportunities to provide quantitative feedback during their time at college.

● Try to collect feedback from 25% or more of your students. Think of ways to incentivize
students such as giving participation points.

● Incorporate feedback loop. Clarify and review this with your students.
● Don't put pressure on yourself. In addition to tools described below, you can solicit

feedback from students during office hours. Many students are not directly asked by the
instructor about how a course is going for them. Office hours are a great time to ask!

● Give yourself grace and don't take it personally
● There is space to share with students if feedback is infeasible. If you get feedback to

change something that's infeasible, you can thank the student for bringing that to your
attention. You can describe that it's infeasible by talking through it. For example: Letting
them know that this isn't possible with the time leftover in the class but that it sounds like
a good idea for the future.

Feedback tools:

● Polling (consider tools like Poll Everywhere)
○ Example question: Were there aspects of the assignment that confused you?

● Ask for thumbs up/thumbs down
○ Mention that if someone puts a thumbs down, they can send you an email or go

to office hours to share more
● Add questions to end of assignments

○ Example questions: What areas of this assignment/project/module were not
helpfu�Meis
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