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Econ 8747: Industrial Organization Theory  

 

Fall 2018 
 

Professor Yongmin Chen 

Office: Econ 112  

Class Time/Location: 9:30-10:45 AM. TTH; ECON 5 

Office Hours: 3:30-5
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2. Monopoly Pricing 

 

 Price discrimination and differential pricing 

 Nonlinear pricing 

 Product bundling 

 

Readings: Tirole Ch. 1 

 Maskin, E., and J. Riley, “Monopoly with Incomplete Information”, RAND, 1984.  

 *Iñaki Aguirre, Simon Cowan and John Vickers, “Monopoly Price Discrimination and 

Demand Curvature”, AER, 2010. 

 *Bergemann, D., Brooks, B., and S. Morris. "The Limits of Price Discrimination,"  AER, 

2015 

 Weyl, E. Glen and Michal Fabinger. "Pass-Through as an Economic Tool: Principles of 

Incidence under Imperfect Competition."  JPE, 121(3): 528-583, 2013. 

 Chen, Y. and M. Schwartz. “Differential Pricing When Costs Differ: A Welfare 

Analysis”. RAND, 2015.  

 Chen, Y. and M. Riordan, “Profitability of Product Bundling”, IER, 2013.  

 *Andrew Rhodes and Chris Wilson, “False Advertising”, RAND, 2018 

 *Monika Mrázová and J. Peter Neary, “Not So Demanding: Demand Structure and Firm 

Behavior”, AER, 2017.  

 

Assignment 1:  

(1) Exercise 1.1-

ssiad



https://www.justice.gov/sites/default/files/atr/legacy/2010/08/19/hmg-2010.pdf
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 
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 Hagiu, A., and B. Jullien, "Search Diversion and Platform Competition," IJIO, 2014. 

 Armstrong, M, Vickers, J, and Zhou, J., “Prominence and Consumer Search”, RAND, 

2009. 

  

Assignment 5: (1)

: 

�x

http://www.nsf.gov/statistics/seind14/
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 

http://www.colorado.edu/disabilityservices/students
mailto:dsinfo@colorado.edu
http://www.colorado.edu/disabilityservices/students/temporary-medical-conditions
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Campus policy regarding religious observances requires that faculty make every effort to deal reasonably 

and fairly with all students who, because of  religious obligations, have conflicts with scheduled exams, 

assignments or required attendance. In this class, Please make your requests to me within the first two 

weeks of the semester. See full details at http://www.colorado.edu/policies/fac_relig.html 

 

Classroom Behavior 

Students and faculty each have responsibility for maintaining an appropriate learning environment. Those 

who fail to adhere to such behavioral standards may be subject to discipline. Professional courtesy and 

sensitivity are especially important with respect to individuals and topics dealing with race, color, 

national origin, sex, pregnancy, age, disability, creed, religion, sexual orientation, gender identity, gender 

expression, veteran status, political affiliation or political philosophy.  Class rosters are provided to the 

instructor with the student's legal name. I will gladly honor your request to address you by an alternate 

name or gender pronoun. Please advise me of this preference early in the semester so that I may make 

appropriate changes to my records.  For more information, see the policies on classroom behavior and the 

Student Code of Conduct. 

 

Discrimination and Harassment 

The University of Colorado Boulder (CU Boulder) is committed to fostering a positive and welcoming 

learning, working, and living environment. CU Boulder will not tolerate acts of sexual misconduct 

(including sexual assault, exploitation, harassment, dating or domestic violence, and stalking), 

discrimination, and harassment by members of our community. Individuals who believe they have been 

subject to misconduct or retaliatory actions for reporting a concern should contact the Office of 

https://culink.colorado.edu/wm/mail/fetch.html?urlid=g390718abdfa0b935ac87deac7a526da6bj9p5nljel&url=http%3A%2F%2Fwww.colorado.edu%2Fpolicies%2Ffac_relig.html
http://www.colorado.edu/policies/student-classroom-and-course-related-behavior
http://www.colorado.edu/osccr/
mailto:cureport@colorado.edu
https://cuboulder.qualtrics.com/jfe/form/SV_0PnqVK4kkIJIZnf
http://www.colorado.edu/institutionalequity/
mailto:honor@colorado.edu
/osccr/honor-code

